
Blue Sheet No. 

f the Utilities compensation stmcture into the Lee County Pay Plan effective 06/27/02. 
es for Utilities employees to include: 3% compression increase or to minimum of new pay grade - 

WHY ACTION IS NECESSARY: 

To maintain competitive pay grades and salary ranges consistent with good compensation practices. 

WHAT ACTION ACCOMPLISHES: 

Maintains ability to attract, retain and motivate employees. 

2. DEPARTMENTAL CATEGORY: 3. MEETING DATE: 
COMMISSION DISTRICT # 

~6-&5-~;1Da~ 

5. REOUIREMENT/PURPOSE: 6. REQUESTOR OF INFORMATION: i 
(specifu) 

I= 1. BA( 
In Septl 

CODE George WfIlia,,,s 
PUBLIC OTHER BY: 
WALK ON 
TIME REQUIRED: 

ZKGROUND: 
ember of 2001 (Bluesheet #20010869,) the new County Pay Plan was approved based on a Comprehensive 

Compensation Study conducted by DMG Maximus, Inc. 
Utilities was not included in the compensation study at that time as the compensation study was already underway when Lee 
County brought back Utilities after privatization (Feb. 2001.) 
This action will incorporate Utilities into the Lee County Pay Plan, thus promoting internal equity among employees. 

8. MANAGEMENT RECOMMENDATIONS: 

9. RECOMMENDED APPROVAL: 

A B C 1 D E F G 

APPROVED / 
DENIED 
DEFERRED 



LEE COUNTY PAY PLAN 
2001-2002 

Bay Grade:] CLASSIFICATION : ES! 
Denotes Utilities Additions: 

I 1 ~~ ,~ 

INTERN, HIGH SCHOOL 

PARKS&RECREATION WORKER 

N 

INTERN. COLLEGE 

OFFICE ASSISTANT. SENIOR 
RECREATION SPECIALIST 

EQUIPMENT OPERATOR 
N 

OPERATORTRAINEE N 

ACCOUNT CLERK 

ENVIRONMENTAL LAB TECHNICIAN 
EXTENSION SERVICES SPECIALIST 

PESTICIDE APPLICATION TECHNICIAN 

ASST. SUPERVISOR, ANIMAL CARE 

Minimum: Maximum: 



LEE COUNTY PAY PLAN 
2001-2002 

1 PavGrade: 1 CLASSIFICATION : p+ 1 Minimum: 1 Maximum: 

Denotes Util 
ml- 

CUSTOMER SERVICE TECHNICIAN 

ENVIRONMENTAL OFFICER 

5 27flO.06 5 41,2504 
~~~~~ 

ELIGIBILITY SPECIALIST ~ ~ ~~ 
ENGINEERING TECHNICIAN I ~ ~ ~~ 
ENVIRONMENTAL SPECIALIST 

UTlUTlES MAINTENANCE MECHANIC 
~ ~ ~~ 

13 ADMINISTRATIVE SUPPORT SUPERVISOR 
CARPENTER, SENIOR 
CODE ENFORCEMENT OFFICER 
COMMUNICATIONS OFFICER, SENIOR 
COORDINATOR, FACILITIES 
COUNSELOR, EXTENSION SERVICES 
EXTENSION AGENT 



LEE COUNTY PAY PLAN 
2001-2002 

Pay Grade: 1 CLASSIFICATION : 
Denotes Utilities Additions: 

FLEET MECHANIC 

!&.SA Minimum: Maximum: 
--~ ~ ~-! ~~ 

INSPECTOR 

OFFICE MANAGER 

PLAN REVIEWER 
PROPERTY ACQUISITION AGENT 
PUBLIC INFORMATION SPECIALIST 
PUBLIC SAFETY OPERATIONS ANALYST ~~ 

- P%CH~G%%N~ - ~ 
QUALITY ASSURANCE SPECIA+T 
SENIOR SUPERVISOR, PARKS & RECREA? ~ ~_~ 
SUPERVISOR, CUSTOMER SERVICE 
SUPERVISOR, MAINTENANCE ~ ~ ~ - ~~~~ 
SUPERVISOR, TOLL FACILITY 



LEE COUNTY PAY PLAN 
2001-2002 

Pay Grade:] CLASSIFICATION : 1LgtA ! Minimum: Maximum: 

Denotes Utilities Additions: 
JRISM SALES MANAGER 

,RKER, MASTER 

RESOURCES GENERALIST 

SOLID WASTE COORDINATOR 

BUSINESS I IEVELOPMENT SPECIALIST 
ST 

dENT REVIEW REPRESENTATIVE 
tATOR +.EAD OPEfi 

--“‘-‘PAL 
IDGET ANALYST, SENIOR 
vlATlON &TRAINING 

^. 
MSTBU COul<LJlNr .-‘.’ \TOR 

~~~~ , ; 

~E~%ONSCOORDIN~TOR I E t 

5 37,00, 
5 37,005 _ --L-T 

PROGRAM MANA 
4 MANAGER, PUBLC WORKS 

.GER. VCB 
ICE &TRAINING OFFICER 

02 $ 
,.02 3 $ 

57,359.12 
57,359.12 

#.02 5 57,359.12 
i-02 §I 57.359.12 

LF, CANTRACTS MANAGEMENT 
.^ ..-- SERVICES 



LEE COUNTY PAY PLAN 
2001-2002 

Minimum: 1 Maximum: 
! 

$ 42$79.96 i 5 65,22+g 
5 42,079.96 5 65,224s 
5 42,07X96 5 65,22+g 
5 42,079.96 5 65,224.1? 
$42,079.9$ 5 65,22+12 

5 44,617.04 -5 69,156.88 
5 44,617.04 5 69,156.88 
5 44,617.04 $ 69,156.88 
$ 44,617.04 5 69,!56.88 
5 44,617.04 5 69,15!;88 
5 44,617.04~ 5 69,156.88~ 
5 44,617.04 5 69,E 
5 44,61~7.04 5 69,156= 
5 44,617.04 -5 69,156.88 

CLASSIFICATION : 

NATOR 
FMS F 

YLILL", #"IL, 

t  ENGINEER 
RDII 
NT. 
iR. / 
iR, F 
iR, t 
iR, 1 

MANAGER, SERVICE CENTER 
/CB COMMUNICATIONS 

)ENT, FLEETSHOP 
SUPERVISOR. NATURAL RESOURCES 

‘TAIN, EMS 
-DING INSPECTOR 

‘VEYOR 
YST 

SUR 
NAL 

L 

SUPERINTSNDENT, UTILITIES 
SUPERVISOR, CENTRAL PERMITTING 
VETERINARIAN 

:NVIRONMENTAL LAB 
igUALPPOPTl mmv 

.lBRARY 
‘ARKS AND RECREATION 

)ENT, TRAFFIC OPERATIONS in 

t 

MANAGEI; 
MANAGER, INTE 
MANAGER, UTILITIES E 

!, EMS TRAINING 
!, EXTENSION SERVICES 

~--RNAL SERVICES - FISCAL 

SUPERINTENDENT, ROADS 



LEE COUNTY PAY PLAN 
2001-2002 

~ ~~ 
DEPUTY DIV DIRECTOR, UTILITIES 
DIRECTOR, DEVELOPMENT SERVICES ~-~ 

DIRECTOR, ZONING ~ ~ 

ORACLE DATABASE ADMlNISTRATOR - ~~ -~ ~ ~ 
~---- 

25 DEPUTY DIRECTOR, PUBLIC WORKS/DOT 
DIRECTOR, BUDGET 
DIRE= HUMAN RESOURCE 
DIRECTOR, HUMAN SERVICES _ 
DIRECTOR, LIBRARY 
DIRECTOR, PUBLIC SAFETY 
DIRECZ~PW CONSTRUCTION/DESIGN ~~ - ~~ - 
DIRECTOR, TRANSIT 
DIRECTO~TOR/CONVENTlONS BUR. 

5 61,109.88 5 97,776.12 



LEE COUNTY PAY PLAN 
2001-2002 

I Pay Grade;-] CLASSIFICATION : ~ FLSA Minimum: Maximum: 
Denotes Utilities Additions: 

DIVISION DIRECTOR, NATURAL RESOURCES ! E 5 61,109.88 5 97,776.12 
DIVISION DIRECTOR, SOLID WASTE I E 5 61,109.88 5 97,776.12 

26 DIRECTOR, ECONOMIC DEVELOPMENT E 5 66,183.OO 5 105,8@IA 
DIRECTOR, PARKS &RECREATION E 5 66,183.OO 5 105,894.10 
DIVISION DIRECTOR, UTILITIES E 5 66,183.OO 5 105,894.10 

27 DIRECTOR, COMMUNITY DEVELOPMENT E 5 71,258.98 $ii4,0J3;M 
DIRECTOR, PW TRANSPORTATION E 5 71,258.98 5 114,013.90 

26 ASSISTANT COUNTY MANAGER E $~~~~$,33&‘.88 5 lZ132.92 
DIRECTOR, PUBLIC WORKS E 5 76,332.88 ~-5 122,132.92 

29 DEPUTY COUNTY MANAGER E 5 81,408.08 5 130,252.98 


