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1. REOUESTED MOTION: 

ACTION REOUESTED: 
Present Lee Memorial Health System Resolution. 

WHY ACTION IS NECESSARY: 

WHAT ACTION ACCOMPLISHES: 

1. AGENDA: 

CONSENT ~~- 
ADMINISTRATIVE 

X PUBLIC 

TIME REQUIRED: 
- 7. RACKGROUND: 

6. REOUESTOR OF INFORMATION: 

A. COMMISSIONER Commissioner Jsncs 
ORDINANCE County Commission 
ADMIN. CODE 

1. MANAGEMENT RECOMMENDATIONS: 

9. RECOMMENDED APPROVAL: 
- 

B 
)epakent Purchasing 

C D E F c 
Human Other County Budget Services County Manager 

Director or Co1ltG3cts llesources Attorney 
OA OM Risk GC 

N/A NIA N/A N/A N/A NIA N/A N/A NIA Nlh 

0. COMMISSION ACTION: 

APPROVED 
DENIED 
DEFERRED 
OTHER - 



Wherc:1s: 

Whereas: 

Wherens: 

Whereas: 

Whereas: 

Whereas: 

RESOLUTION 

Lee Memorial Health System (LMIIS) has sencd the citizens of Lee County and the 
surroundin:: commooitics sioce 1916 and is tbe leading provider of health care services 
in Southwest Florida; and 

Lee Memorial Health System is tbe largest community-owoed health care system in the 
area and the largest public system is Florida that receives no direct tar support. Yet, 
they arc committed to providing quirlity health care services to Southwest Florida; and 

Witb more then 5,700 employees, 2,500 volunteers and aoxiliaos, and 830 Physicimn on 
staff, Lee Memorial He:iltb System also opwxtcs Tbe Children’s Hospital of Soothwest 
Florida, The Rchabililation Hospital, as well as a home health agency, a skilled nursiog 
facility, uulpnticot centers and the Lee Physician Group; and 

Lee Memorial Health System was recently recogoized as ao “Employer of Choice”. The 
“limployc~ of Choice” is a registered tradcmnrk of The Ilermae Group of Greensboro, 
N. C.; and 

‘The Seattle Times said, “’ The new buzzword is “Fmployer of Choice”. That means 
that people beat down the doors to get hired at certain companies and rarely think 
about accepting soother job somewhere else”; and 

The Validation Criteria includes the company, the coltore, colightcoed leadership, care 
of lvq~le, growth and opportunity, meroingfol work, compensation and beocfits, 
makiog a diffcreoce, employee loyalty, and performnnce results. The process requires 
an applicatioo and a sowey ol employees with sufficient response. It is truly a great 
booor to receive this recognition; and 

Is addition to the “Employer of Cboicc” recognition, Lee Memorial Health System’s 
Cape Corsl Ilospital, HealthPark Medical Center and Lee Melnorial Hospital each 
wwe reccotly oamed one of the nation’s 100 ‘Top Hospitals@ by Solecient, the leading 
source of health care busioess intelligcn&; sod 

This award recognizes hospitals that have achieved crcellence in their quality of care, 
operational efficicocy, financial performaocc and adaptation to the environment. This 
is the second time Capa Coral Hospital sod I,ee Memorial ~IospitallllealthParl~ 
Medical Center have received tbis honor. 

NOW, THEREFORE RF: IT RESOLVED THAT THE Board of County Commissioners of Lee 
County, Firlrida would like to take this opportunity to coogratulate Lee Meolorial 
Health System Board of Directors, employees, volrmteers, auxilians and Physicians for 
their dedication to serviog tbe residents and visitors of Southwcst Florida on the 
occasion of rcceiviog the “Employer of Choice” recognition and the nation’s IO0 Top 
Hospitals@ award. 

Daly Erccoted this 4”’ day of November 2003. 
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